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In an industry where exceptional service defines success, securing the right talent is
not just a priority—it’s a sustainable competitive advantage. 

Our organization specializes in tailored employment solutions designed to meet the unique
demands of tourism, hospitality, and aviation sectors. By combining industry expertise with
data-driven recruitment strategies, we ensure our partners attract, retain, and develop
professionals who elevate guest experiences and operational excellence.
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Targeted Talent Acquisition

Sector-Specific Insights

Quality-Driven Outcomes

Our Approach

A rigorous evaluation of hiring processes to align with global best practices, ensuring
access to highly skilled candidates—from frontline staff to managerial roles.

Tailored analysis of workforce gaps and growth opportunities, with a special focus on high-
turnover segments within hotels, airlines, and travel services—aiming to enhance talent
retention and service excellence.

Data-driven recruitment strategies designed to enhance service reliability, reduce
employee turnover, and build a resilient, high-performing workforce that aligns with the
evolving needs of the tourism and hospitality sector.
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 Talent Acquisition training & consultanting

We provide training and consulting on best practices in talent acquisition.

Recruitment Strategy Analysis

Evaluation & Selection Process Review

Candidate Experience Review

Reviewing sourcing methods and job advertisement channels.

Assessing the effectiveness of languages assessment tools and interviews.

Measuring the quality of the candidate journey from application to hiring.

Service Elements

Recruitment Process
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1.Receive hiring requests.
2.Post job openings on relevant platforms.
3.Screen resumes for qualifications and relevance.
4.Conduct initial phone interviews with shortlisted candidates.
5.Match qualified candidates to right interview opportunities.
6.Advance selected candidates to technical interview stages.
7.Issue job offers to final accepted candidates.
8.Follow up on onboarding activities on the hiring date.
9.Collaborate with the HR Ops Team to register new employees

in the company database.
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Telephone

01000710584
E-mail
info@ioeti.org

Address

15g Radwan El Tayeb St, Murad St, Giza, Egypt, 12211

CONTACT US
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